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FrEHOEPHA NMOJITUKA TA MONITUKA HEOUCKPUMIHALLIT
Fpomapcbkoi opraHizauii «<Mepia-LleHTp «TpeTta ctonmusa»
1. MeTta Ta cdepa 3acTocyBaHHSA

OpraHisauia gie Ha 3acagax piBHOCTI Ta noBaru Ao npas ntogmHu. Metoto diei lNMonitnkn €
3abe3neyveHHA PiBHNX MOXX/TMBOCTEN Ta CTBOPEHHA 6€3MeYHOoro, iHK/TI3MBHOIO CepeaoBMLLA
ONA BCiX NpauiBHKKIB, YneHiB 0O, a TakoXX BNpoBaA>XXeHHA reHAEPHO YyTNNBUX NiAXOAIB Y
pob6oty Megia-pecypciB (<KRESPECT», cRESPECT UA», «RIVNE LIVE»). MNMoniTnka nowmnproetbcsa
Ha BCi KepiBHi opraHu, NpauiBHUKIB Ta 3any4YeHnNX eKCrnepTiB.

2. HepuckpuMiHauia B po6ouomMy cepenoBULLLi

OpraHi3zauisg rapaHTye piBHi MpaBa Ta MOXX/IMBOCTI Npu NpaueBnaLluTyBaHHi, onnarti npadui,
HaB4YaHHI Ta NpoCcyBaHHI N0 cny>Xo6i.

e Mu kaTeropmyHo 3abopoHaeMo byab-aKy ANCKPUMIHALIiKO 3a 03HaKaMu cTarTi, BiKy,
pacu, HalioHanbHOCTI, penirinHux NepekoHaHb, CTaHy 340POB'A, iHBanMigHOCTI,
CiMenHOoro ctaHy um 6yab-aKMMmM iHLLMMU O3HaKaMU.

o [lpun Biabopi kaHanpaTie Ha nocaau abo o cknany KepiBHUX opraHie OpraHizaduii
K/TFOUOBUMM KPUTEPIAAMU € BUK/THOUHO NMPOPECiNHI HABUYKU, OOCBIA Ta KOMMOETEHL,i.

3. leHpepHa YyTAUBICTb Y Mefia-KOHTEHTI

Ak MeairiHa opraHisauis, M1 yCBiAOM/TFOEMO CBil1 BINMB HA GpOPMYBaAHHSA CYCMi/IbBHUX HOPM.
Pepakuia 3060B'A3yeTbcA:

e YHuKaTu cTepeoTmniB: He BUKOPMCTOBYBATM CEKCUCTCbKi BUCNOB/HOBAHHA,
o6'ekTMBaLiIO Ta reHAepHi cTepeoTmnn y pagioedipax, BigeopenopTaxkax Ta Ha
undposmx nnatbopmax.

e banaHc ekcnepTHux ayMoKk: [parHyTn 4o NapuUTETHOro 3a7y4YeHHA XXiHOK Ta Y0/0BIKiB
y AKOCTi eKCcrnepTiB, KOMEHTATOPIB Ta rOCTEN CTyAi.

e [HKNO3MBHaA MoBa: BnkopmncTtoByBaTn KOPEKTHY, HEANCKPUMIHALINHY NEKCUKY
(BKHOUHO 3 BUKOPUCTaHHAM GEMIHITUBIB 3rigHO 3 MpaBMIamMm yKpaiHCbKOro
NpaBoONMCy) NP1 CTBOPEHHI KOHTEHTY.



4. 3ano6iraHHA goMaraHHAM Ta HaCU/1bCTBY

OpraHi3auis 4oTpUMYETbCA NMNONITUKM HY/TbOBOI TO/IEPAHTHOCTI A0 6yab-AKnx ¢opM
ncmxonoriyHoro, ¢ianyHoro abo cekcyanbHOro HacKUAbCTBA Ta AOMaraHb Ha pob6o4voMy Micu,.
byab-aki >xapTtun, HaTAKM abo aii, o NPUHMXKYOTb FiAHICTb KONer, € HENPUMNYCTUMUMMU.

5. MexaHi3M pearyBaHHA

Oco6a, sika 3iTKHynacs 3 guckpuMiHauietro abo gomMmaraHHAMU, Ma€e NPaBo KOH)IAEHLiINHO
3BepHyTUCcA ao lNonoeum OpraHizadii abo 6e3nocepenHbo Ao 3aranbHux 36opie. OpraHisauia
rapaHTye onepaTtMBHUIN PO3I/IA4 CKapry 1a 3axXmMcT 3aaBHUKA Bia 6yAb-AKOro TUCKY UM
nepecnigyBaHHA.

GENDER EQUALITY AND NON-DISCRIMINATION POLICY
of the Public Organization "Media Center "Third Capital"
1. Purpose and Scope

The Organization operates on the principles of equality and respect for human rights. The
purpose of this Policy is to ensure equal opportunities and create a safe, inclusive
environment for all employees and members of the NGO, as well as to implement gender-
sensitive approaches in the operations of our media resources ("RESPECT", "RESPECT UA",
"RIVNE LIVE"). This Policy applies to all governing bodies, employees, and engaged experts.

2. Non-Discrimination in the Workplace

The Organization guarantees equal rights and opportunities in employment, remuneration,
training, and promotion.

¢ We strictly prohibit any discrimination based on sex, age, race, nationality, religious
beliefs, health status, disability, marital status, or any other grounds.

e When selecting candidates for positions or for the governing bodies of the
Organization, the key criteria are exclusively professional skills, experience, and
competencies.

3. Gender Sensitivity in Media Content

As a media organization, we recognize our impact on shaping social norms. The editorial team
commits to:

¢ Avoiding Stereotypes: Not using sexist language, objectification, or gender
stereotypes in radio broadcasts, video reports, and digital platforms.

e Balance of Expert Opinions: Striving for the equal involvement of women and men as
experts, commentators, and studio guests.

¢ Inclusive Language: Using correct, non-discriminatory language (including the use of
feminine forms of nouns in accordance with Ukrainian orthography rules) when
creating content.



4. Prevention of Harassment and Violence

The Organization maintains a zero-tolerance policy towards any form of psychological,
physical, or sexual violence and harassment in the workplace. Any jokes, innuendos, or
actions that degrade the dignity of colleagues are unacceptable.

5. Response Mechanism

A person who has faced discrimination or harassment has the right to confidentially report it
to the Head of the Organization or directly to the General Meeting. The Organization
guarantees a prompt review of the complaint and protection of the complainant from any
pressure or retaliation.
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